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ConTEXT and BACKGROUND
Landmarc is a national facilities company, which supports the Ministry of Defence (MOD) with military training on over 100 sites across the four nations of the UK. Landmarc manages almost 1% of the UK land area with over 70,000 hectares of nature conservation sites, 811 Scheduled Monuments, and extensive historic landscapes. The 2026/27 student placement programme will support Landmarc in the development and delivery of our new TESC contract with the MOD and the work of our placement students will be key in our aims of supporting safe, sustainable training solutions for the armed forces. 
The Sustainability department within Landmarc has a national remit and responsibility for management of our Environmental Management System and Energy Management System, whilst providing advice and support to regional teams on all aspects of sustainability.   The successful placement student will have opportunities to focus on supporting further development of our Energy Management System (ISO 50001) and will be joining at a particularly exciting time as the Energy Management System is newly established and consequently there is lots of development opportunity.  
The priorities for 2026/2027 are to progress a number of exciting projects falling under our Energy Management System.  Potential areas the placement student will be focusing on include:

1) Analysing energy data using Energy Management Software: Landmarc has recently installed a piece of energy management software used to track energy and water consumption. The focus of this project will be to fully utilise the capability of the software, including using it to set baselines, identify areas of unusual consumption, set up dashboards, identify and resolve any gaps in data and provide support to colleagues using the system.
2) Support in the delivery of Utility Management Plans (product) across 133 locations in the UK. This includes the analysis of energy and utility data, benchmarking against similar locations and industry best practice –and making costed recommendations assisting a number of metrics in kwh, carbon and water/sewage.

3) Support development of Energy Management Teams: the focus of the project will be to join regular Energy Management Team meetings, which take place across all 6 geographical regions as well as Contract Support Office. The placement student will attend all meetings and share ideas across different teams, as well as contribute their own ideas in relation to energy saving and efficiency. They will support by ensuring outputs of the Energy Management Teams meet the requirements of ISO 50001. 
4) Monitor travel data and deliver annual Travel Survey: Landmarc monitors its travel data in order to calculate its carbon footprint from business travel. The placement student will carry out regular reporting of travel data, gathering data from various sources including fuel card data, expense reports and regional data. They will also be responsible for managing Landmarc’s annual travel survey; updating the survey for the current year, writing communications to encourage participation, analysing the results and presenting these back to the business.   

5) Undertaking ISO 50001 internal audits in regions and supporting/attending external certification audits on compliance. (Full external training and support in this area will be provided.)

The range of projects within the Sustainability department represents an excellent opportunity for students to develop both their energy management skills as well as their wider skill set.
ROLE PROFILE
Job Title:

Placement Student (Sustainability - Energy)
Location:

WDC
Reporting to:

Sustainability Manager
Start Date:
TBC
End Date:
Start date plus 6 – 12 months to meet course requirements
Summary of the role

The purpose of the role is to assist the Sustainability Team to progress a number of key projects during 2026/2027.  
This is a great opportunity for a student from an environment or sustainability background with particular interest in energy to get involved with a wide range of projects which will leave a lasting legacy at Landmarc.   The projects will be mainly in support of our Energy Management System , however there is some flexibility extending into wider sustainability-related work, depending on the skills and aspirations of the successful candidate.
Duties of the role

This will be a hands-on role from the start with multiple learning opportunities along with time to consolidate learning and reflect on progress.
Gaining an understanding of the Landmarc business will be essential and the key responsibilities of this role will include:
· Supporting delivery and continual improvement of our Energy Management System

· Regular monitoring and data analysis using our Energy Management Software

· Investigation of incidents of unusual energy consumption 

· Supporting development of regional Energy Management Teams

· Developing training related to energy management

· Supporting with energy and sustainability-related communications - writing articles, social media posts and other content 

· Supporting the Sustainability Team with audits, legal updates and site visits as the need arises

· Delivering Landmarc’s annual staff travel survey

· Regular reporting on business travel data

· Occasional travel to other sites across the UK as required
Ideal person

The following lists detail the ideal person to carry out this role and will be used as the selection criteria during the recruitment process. 

Prerequisites for role
· A good communicator who can articulate creative ideas.

· Good IT Skills with a willingness to learn new packages including C3ntinel energy management software 
· Knowledge of energy management and awareness of ISO 50001
· Data analysis, attention to detail and evidence based decision making
· Organised, ability to plan and manage own time and competing priorities  
Other information

In addition the successful candidate will be expected to undertake a limited amount of UK travel as project needs dictate.

The remote nature of some of the Landmarc sites and lack of public transport means that the successful candidate will need probably need access to their own transport.

Candidates must meet the UK residency requirements (5 years minimum) and successfully complete Baseline Personnel Security Standard. This is compulsory for all personnel who work for Landmarc Support Services Limited as Official Defence Contractors. This includes a Basic Police Disclosure, however, unspent convictions are not necessarily a bar to employment and will be reviewed case by case to ensure there are no risks to the security and integrity of the work completed by Landmarc Support Services Limited
NEXT STEPS:

If you are interested and think you have what it takes to become a Landmarc Sustainability - Energy Placement Student please submit a CV and written expression of interest via our Careers Hub.
To have an informal chat about the role and find out more about what is required then please contact steven.judd@landmarcsolutions.com
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